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APPENDIX 6: SUPPLIER’ S DECLARATION 
 
I, the undersigned duly authorised representative, on behalf of [name of the supplier] undertake: 
1. To respect the freely-exercised right of workers, without distinction, to organise, further and defend their 

interests and to bargain collectively, as well as to protect those workers from any action or other form of 
discrimination related to the exercise of their right to organise, to carry out trade union activities and to bargain 
collectively; 

2. Not to use forced or compulsory labour in all its forms, including but not limited to not employ people against 
their own free will, nor to require people to lodge ‘deposits’ or identity papers upon commencing employment; 

3. Not to employ: (a) children below 15 years of age or, if higher than that age, the minimum age of employment 
permitted by the law of the country or countries where the performance, in whole or in part, of a contract takes 
place, or the age of the end of compulsory schooling in that country or countries, whichever is higher; and (b) 
persons under the age of 18 for work that, by its nature or the circumstances in which it is carried out, is likely to 
harm the health, safety or morals of such persons; 

4. To ensure equality of opportunity and treatment in respect of employment and occupation without 
discrimination on grounds of race, colour, sex, religion, political opinion, national extraction or social origin and 
such other ground as may be recognised under the national law of the country or countries where the 
performance, in whole or in part, of a contract takes place; 

5. To ensure the payment of wages in legal fashion, at regular intervals no longer than one month, in full and 
directly to the workers concerned; to keep an appropriate record of such payments. Deductions from wages will 
be conducted only under conditions and to the extent prescribed by the applicable law, regulations or collective 
agreement, and the workers concerned shall be informed of such deductions at the time of each payment. The 
wages, hours of work and other conditions of work shall be not less favourable than the best conditions 
prevailing locally (i.e., as contained in: (i) collective agreements covering a substantial proportion of employers 
and workers; (ii) arbitration awards; or (iii) applicable laws or regulations), for work of the same character 
performed in the trade or industry concerned in the area where work is carried out; 

6. To ensure that: (a) the workplaces, machinery, equipment and processes under their control are safe and without 
risk to health; (b) the chemical, physical and biological substances and agents under their control are without 
risk to health when the appropriate measures of protection are taken; and (c) where necessary, adequate 
protective clothing and protective equipment are provided to prevent risk of accidents or of adverse effects to 
health; 

7. To support and respect the protection of internationally proclaimed human rights and not to become complicit 
in human rights abuses; 

8. To create and maintain an environment that treats all employees with dignity and respect and will not use any 
threats of violence, sexual exploitation or abuse, verbal or psychological harassment or abuse. No harsh or 
inhumane treatment coercion or corporal punishment of any kind is tolerated, nor is there to be the threat of 
any such treatment; 

9. To have an effective environmental policy and to comply with existing legislation and regulations regarding the 
protection of the environment; wherever possible support a precautionary approach to environmental matters, 
undertake initiatives to promote greater environmental responsibility and encourage the diffusion of 
environmentally friendly technologies implementing sound life-cycle practices; 

10. To identify and manage chemical and other materials posing a hazard if released to the environment to ensure 
their safe handling, movement, storage, recycling or reuse and disposal; 

11. To monitor, control and treat as required prior to discharge or disposal wastewater and solid waste generated 
from operations, industrial processes and sanitation facilities; 

12. To characterise, monitor, control and treat as required prior to discharge or disposal air emissions of volatile 
organic chemicals, aerosols, corrosives, particulates, ozone depleting chemicals and combustion by-products 
generated from operations; 

13. To reduce or eliminate at the source or by practices, such as modifying production, maintenance and facility 
processes, materials substitution, conservation, recycling and re-using materials, waste of all types, including 
water and energy; 

14. To adhere to the highest standards of moral and ethical conduct, to respect local laws and not engage in any 
form of corrupt practices, including but not limited to extortion, fraud, or bribery; 

15. To disclose (a) any situation that may appear as a conflict of interest, such as but not limited to: where a supplier 
or an undertaking related to the supplier has advised a Contracting Authoroty or has otherwise been involved 
in the preparation of the procurement procedure; and (b) if Contracting Authority official, professional under 
contract with Contracting Authority or sub-contractor may have a direct or indirect interest of any kind in the 
supplier's business or any kind of economic ties with the supplier; 
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16. Not to offer any benefit such as free goods or services, discounts, employment or sales opportunity to a 
Contracting Authority staff member in order to facilitate the suppliers’ business with Contracting Authority; 

17. Within a period set in the applicable national legislation following separation from service or award of a contract, 
as the case may be, to refrain from offering employment to Contracting Authority staff in service and former 
Contracting Authority staff members who participated in the procurement process and to whom a legal 
restriction to receive material benefits from or be employed by a supplier which participated in a procurement 
procedure or restrictions with similar effect applies; 

18. To promote the adoption of the principles set forth in this Supplier’s Declaration by my potential business 
partners and promote the implementation of the principles set forth in this document towards own suppliers; 

19. Not procure goods, works and services from other suppliers: 
a) who, or its member of the Management Board or the Supervisory Board or procurator of such supplier, or a 

person having the right to represent such supplier in activities related to a subsidiary, has been found guilty 
in any of the following criminal offences by a such punishment prescription of prosecutor or a judgement of 
a court that has entered into effect and is non-disputable and not subject to appeal: 
i. bribetaking, bribery, bribe misappropriation, intermediation in bribery, taking of prohibited benefit or 

commercial bribing, management of criminal organisation; 
ii. fraud, misappropriation or laundering, human trafficking; 
iii. evading payment of taxes and payments equivalent thereto, 
iv. terrorism, financing of terrorism, invitation to terrorism, terrorism threats or recruiting and training of a 

person for performance of terror acts; 
b) who, by such a decision of a competent authority or a judgment of a court which has entered into effect and 

has become non-disputable and not subject to appeal, has been found guilty of an infringement of 
employment rights which means: 
i. employment of such one or more citizens or nationals of countries, which are not citizens or nationals 

of the European Union Member States, if they reside in the territory of the European Union Member 
States illegally; 

ii. employment of one person without entering into a written employment contract, not submitting an 
informative declaration regarding employees in respect of such person within a time period laid down 
in the laws and regulations, which is to be submitted regarding persons who commence work; 

c) who fall under the restrictive measures, imposed by EU and are included in the lists of sanctioned suppliers 
and/or sanctioned persons, originated from sanctioned countries (including transportation of goods via the 
ports of sanctioned countries);  

d) who, by such a decision of a competent authority or a judgment of a court which has entered into effect and 
has become non-disputable and not subject to appeal, has been found guilty of infringement of competition 
rights manifested as a vertical agreement aimed at restricting the opportunity of a purchaser to determine 
the resale price, or horizontal cartel agreement, except for the case when the relevant authority, upon 
determining infringement of competition rights, has released the candidate or tenderer from a fine or 
reduced fine within the framework of the co-operation leniency programme; 

e) whose insolvency proceedings have been announced (except the case where a bailout or similar set of 
measures is applied within insolvency proceedings oriented towards prevention of possible bankruptcy and 
restoration of solvency of the debtor, in which case I shall evaluate the possibility of such supplier to 
participate in the tender), economic activity of such supplier has been suspended or discontinued, 
proceedings regarding bankruptcy of such supplier have been initiated or such supplier will be liquidated; 

f) who has tax debts according to the applicable procurement law (subject to the allowability to remedy the 
situation according to the applicable law) in the country where the procurement is organised or a country 
where such supplier is registered or permanently residing, including debts of State social insurance 
contributions, in total exceeding an amount which is common threshold in public procurements in the 
respective country. 
 

_______________________ 
[signature] 
[name, last name] 
[position] 
[date]
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