
 

 

 

 

 

 

 

 

 

 

 

                                                           

24 These principles are set out in the ILO fundamental Conventions, No. 87, Freedom of Association and Protection of the Right to Organise, 1948 
and No. 98, Right to Organise and Collective Bargaining, 1949. 
25 This principle is set out in the ILO fundamental conventions, No. 29, Forced Labour, 1930 and No. 105, Abolition of Forced Labour, 1957. 
26 These principles are set out in the ILO fundamental Conventions, No. 138, Minimum Age, 1973 and No. 182, Worst Forms of Child Labour, 1999 
and in the UN Convention on the Rights of the Child. 
27 These principles are set out in the ILO fundamental Conventions, No. 100, Equal Remuneration, 1951and No. 111, Discrimination (Employment 
and Occupation), 1958. 



 

 

 

 

 

 

 

 

 

 

 

 

                                                           

28 These principles are set out in ILO Conventions No. 95, Protection of Wages, 1949 and No. 94, Labour Clauses (Public Contracts), 1949 and in a 
number of Conventions addressing working time (see: http://www.ilo.org/global/standards/subjects-covered-by-international-labour-
standards/working-time/lang--en/index.htm). 
29 These principles are set out in the ILO Conventions, Recommendations and Codes of Practice identified at: 
http://www.ilo.org/global/standards/subjects-covered-by-international-labour-standards/occupational-safety-andhealth/lang--en/index.htm.] 
30 These principles are derived from Universal Declaration of Human Rights (UDHR) and are set out in the United Nations Global Compact (see 
http://www.unglobalcompact.org/Issues/human_rights/index.html) 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 


